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Below is a summary of the key steps required when employers make conversion offers to casual employees who
are employed on and from 27 March 2021. Please note that this document does not explain the process for
employee requests for conversion, nor does it explain how the regime works for transitioning casual employees
who were already employed immediately before 27 March 2021.
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Disclaimer: Information in this document about the law on any subject is intended only to
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provide a general outline. It is not intended to be comprehensive nor does it constitute legal
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